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1140-AFFIRMATIVE ACTION PROGRAM (M)
M

i i i ional equality and equity policies in
t hall adopt and implement written educational eq nd ¢ Hiai
Ichccogi(z)i:;:deﬁigdtl;:cear;l?:vissizns of %.J.A.C. 6A.:7 — Managing for Equality and Equity in Education.5
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The Board’s affirmative action program shall recognize and value the diversity of glersogi_ ;r::de gér; e%
within society and promote the acceptance of persons (g dltYerST bacl:f;g:risr iiigt:{iogssgender ’gendc;

i igi i ectional or B >

color, national origin, ancestry, age, marital status, a ¢ { e
identi i igi isabili status. The affirmative action prog|
identity or expression, religion, disability, or socioeconomic ! e ) it
will ago prongote equal educational oppor}t]umty and fc;)ster da lear:u;gcznvcl:ggéne:&g;at r:il{:; Iﬁgnmgirll,
forms of prejudice, discrimination, and arassment based upo , , color, §
a(r)lcestry, tf)gcf man't,al status, affectional or scxual orientation, gender, gender identity or expression,

religion, disability, or socioeconomic status in the policies, programs, and practices of the Board of
Education.

inform the school community it serves of these policies in a manner including, but not
;li-gneitgc(l) at.::,i :ll:: Izlilslg?ct's customary methods gf information dissegninagion. The Board shall develop a
Comprehensive Equity Plan once every three years, which shall identify and correct all dxqcnmu_‘nlqtpry
and inequitable educational and hiring policies, patterns, programs, and practices affecting its facilities,
programs, students, and staff.

The Board shall assess the district's needs for achieving equality and equity in educational programs
based on an analysis of student performance data such as: National Assessment of Educational
Progress and State assessment results, Pre-Kindergarten through grade twelve promotion/retention data,
Pre-Kindergarten through grade twelve completion rates; re-examination and re-evaluation of
classification and placement of students in special education programs i

within certain groups; staffing practices;

The Board shall annually designate a member of its staff as the Affirmative Action Officer and form an
Affirmative Action Team, of whom the Affirmative Action Officer is a member, to coordinate and
implement the requirements of N.J.A.C. 6A:7 — Managing For Equality And Equity in Education. The

Board shall assure that all stakeholders know who the Affirmative Action Officer is and how to access
him or her.

The Affirmative Action Officer shall have a New Jerse

instructional, or educational services endorsement, pursuant to N.J.A.C. 6A:9B et seq. The Affirmative
Action Officer shall: coordinate the required professional development training for certificated and
non-certificated staff pursuant to NJAC. 6A:7-1.6; notify all students and employees of district
grievance procedures for handling discrimination complaints; and ensure the district grievance
procedures, which include investigative responsibilities and reporting information, are followed.

y standard certification with an administrative,

The Affirmative Action Team shall: develop the Com rehensive Equity Plan ursuant to N.J.A.C.
6A:7-1.4(c); oversee the implementation of the distri(l:)t‘s Comprehgnsti}\l/e Equ?ty Plan pursuixﬁ ?o
N.J.A.(;. 6A.:7-1.4(c); collaborate with the Affirmative Action Officer on coordination of the required
professxopal devel_opment training for certificated and non-certificated staff pursuant to N.J.A.C. 6A:7-
1.6; monitor the implementation of the Comprehensive Equity Plan; and conduct the annual district
internal monitoring to ensure continuing compliance with State and Federal statutes governing
educational equality and equity, pursuant to NJ.A.C. 6A:7-1.4(d).

The Board shall provide professional develo ment training to all certificat -certi
school staff members on a continuing basis to igentify and resgolve problems a:sf)(cl:i::::?i With the st
achievement gap and other incquities arising from prejudice on the basis of race, creed, color national
origin, 'anccstr'y.‘ age, marital status: affectional or sexual orientation, gender, gender id)entity or
expression, religion, d1§ab1hty., or socioeconomic status. All new certificated and non-certificated staff
members shall be provided with professional development training on educational equality and equity
issues wnthgn the first year of employment. Parents and other community members shall be invited t
participate in the professiona] development training. °

designee shall provide technical

c assistance to local school districts for the
| Ines, procedures, and in-service training for Affirmativ. 1
. . - . . . . e ACt!
50 as to aid in the ehmmapon of prejudice on the basis of race, creed, color national orj i
age, marital status, affectional : " or, oselry,

ge, m y or sexual orientation i i i igi
el eopadeled gl 1 , gender, gender identity or expression, religion,

N.J.AC.6A:7-1.4; 6A:7-1.5; 6A:7-1.6
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